THE HOWDEN JOINERY PENSION PLAN
ANNUAL CHAIR'S STATEMENT FOR THE TOP-UP SECTION
YEAR ENDED 31 MARCH 2021
This Chair's Statement sets out our objectives, as Trustee, in respect of the management of the Top-up
Account (defined contribution arrangement). It is designed also to comply with the requirements of the
Occupational Pension Schemes (Charges and Governance) Regulations 2015. Both this Chair's
Statement and the regulations themselves apply to the voluntary Top-up Account, which is operated as
an AVC arrangement within the Plan and is also available to members for transfers-in until 31 March 2021.
These Top-up Accounts provide benefits on top of the primary benefits provided by the Plan which are
defined benefit in nature. The Top-up Account is not used as a qualifying scheme for automatic enrolment
purposes. With effect from 31 March 2021 the Plan close to future accrual of benefits and no further
contributions can be paid into the Top-up Account.
This is the sixth Chair's Statement issued by the Plan and it covers the period from 1 April 2020 to
31 March 2021. I have signed this Chair's Statement on behalf of the Trustee Directors (referred to below
as "we").
Our overall objectives are to provide an excellent standard of service to members and beneficiaries, to
provide security over members' funds, to maximise benefit outcomes for members and beneficiaries and
to provide an appropriate governance structure to ensure compliance with regulation and legal
requirements. In particular we aim to ensure that:
•
•
•

we meet the new governance standards,
we explain how we have done so in an annual statement (i.e. this "Chair's Statement"), and
we are compliant with the new charge controls where they are relevant.

In addition to describing our aims and governance arrangements, this Chair's Statement covers the
required disclosures in relation to the following:
•
•
•
•
•

The Lifestyle Fund,
Member borne charges and transaction costs, including Value for Members,
Processing of core financial transactions,
Trustee knowledge and understanding, and
The assessment of value for members.

Governance Framework
Our operational framework for Top-Up Accounts focuses on three core areas of Plan governance, namely
investment strategy, member communications and Plan administration.
•

On investment strategy, the investment strategy used by most of our members is a "Lifestyle Fund".
As reported previously, in 2017 we reviewed the "diversified growth fund" used within this strategy
and introduced a Plan specific blended diversified growth fund comprising three different managers
(the Howden DGF). During 2019 the managers used in this fund were reviewed and the fund make
up was amended. A description and explanation of the review of the strategy and performance of the
Lifestyle Fund are set out in more detail below. A review of funds is underway and is expected to be
completed in 2021.

•

On member communication, targeted communications are issued to members as they approach key
dates in the phasing period of the lifestyle strategy or as they approach their selected retirement age
to remind them to review their investment options and selected retirement age.
As reported in last year's Chair's Statement on 23 March 2020 we were notified by Aegon that the
Aegon Property Fund (the "Property Fund") had suspended trading due to increased levels of
volatility in financial markets caused by the coronavirus pandemic. The scale of the volatility impacted
on the ability of independent property valuers to accurately assess the value of physical properties.
We agreed that contributions for current contributors should be held in the Aegon BlackRock Cash
Fund (the "Cash Fund") until the suspension is lifted. The 12 members affected were notified by email
on 6 April 2020. This change in investment allocation without the agreement in advance from these
members meant that the Cash Fund became an additional default fund within the Plan. The Property
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