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A new flat-rate State Pension coming soon 

The new flat-rate State Pension will be introduced to those who reach State Pension Age on or after 
6 April 2016 and will combine the Basic State Pension and the State Second Pension (S2P). This new 
pension structure is intended to simplify the State Pension process and to encourage people to make 
their own arrangements for their retirement savings. 

You can find out more about how the new State Pension will affect you by visiting  
www.gov.uk/new-state-pension

Flexible benefits
You need to be aware that if you receive benefits from another defined contribution arrangement this will affect 
your Annual Allowance. You must notify the Scheme Administrators if this applies to you. Failure to notify us 
can result in personal fines. 

Budget 2015 news 

To encourage you to save for your retirement, the Government provides 
a number of tax incentives. However, to stop these being misused, 
there are limits on how much you can save towards your pension 
scheme each year (the Annual Allowance) and over your lifetime (the 
Lifetime Allowance). 

In his July 2015 Budget, the Chancellor announced plans to reduce the 
Annual Allowance as well as the Lifetime Allowance: 

 � The Annual Allowance is currently £40,000 each year. If you have 
taxable income (including pension contributions and benefits) of over £150,000 in any future tax years, 
your Annual Allowance will decrease from £40,000 using a sliding scale. If your taxable income (including 
pension contributions and benefits) is over £210,000 a year the Annual Allowance will be limited to £10,000. 
These new limits apply from the 2016/17 tax year, with transitional arrangements in place for the  
2015/16 tax year. 

 � The Lifetime Allowance will also be reduced from £1.25 million to £1 million from 6 April 2016. This means 
that if your total pension savings are worth £1 million or more on or after this date they may be subject to  
an additional tax charge.

If you believe your total taxable income from all sources is likely to be over £110,000, we recommend seeking 
financial advice. You can find an adviser near you using www.unbiased.co.uk, but you should bear in mind that 
you will be responsible for paying for any services received.

Don’t forget that if you have pension savings outside of this Plan, these will also contribute to the  
various allowances.

Taxable income from all sources is included so if, for example, you have shares or rental income,  
these need to be included as well.

In the news

The transitional arrangements 
may mean you can make an 
additional contribution in the 
2015/16 tax year. If you would 
like further information please 
contact the Administrators.



3Pensions News November 2015 3

Your Top Up Account options have changed 

As you may remember from our last edition of Pensions News, there have been some significant changes 
to how members of defined contribution arrangements (like our Top Up Account) can take their savings 
when they come to retire. 

In order to help you make the most of your account we have made some changes to how you can 
invest your savings in the Top Up section of the Plan. You’ll have received a letter from us in August if this 
applies to you, but as a reminder:

 � The Lifestyle Option has been amended to include the Diversified Growth Fund (DGF) at all ages to provide 
some protection against volatility. The final position at Target Retirement Age is also changed and includes 
more funds, recognising that not all members will now wish to buy an annuity at retirement.

 � We have also introduced a ‘drawdown’ fund and pre-retirement annuity fund investment options for  
if you do choose to self-select where your savings are invested. 

Remember, if you’re at all unsure about the best investment option for you, you can find a financial 
adviser near you at www.unbiased.co.uk, but you should bear in mind that you’ll be responsible for 
paying for any advice received.

Changes to Plan calculations
When you come to retire you have the option of exchanging part of your Plan pension to receive a tax-free  
cash lump sum. 

To calculate your options, the Plan Administrators use a set of factors which are set by the Trustee Directors 
after taking the Scheme Actuary’s advice. 

As a result of the 5 April 2014 valuation (see page 5), the Trustee Directors have reviewed the factors and 
agreed to change them from September 2015. For most people this will result in improved terms.

Pension scams – be aware of the consequences
If you’re considering transferring out your benefits you should check that the arrangement you’re transferring  
to is legitimate. 

Savers are being warned about pension scams, following an increase in people being tricked into handing over 
their lifetime savings. Many of the offers seem very convincing, promising excellent returns. However, you could 
end up facing a tax bill of up to 55%, and in some cases losing it all. So make sure you don’t get caught out.

Five steps to avoid becoming a victim of a pension scam
1  Never give out financial or personal information to a cold caller.

2  Find out about the company’s background online using trusted sources. Any financial adviser should  
be registered with the Financial Conduct Authority (FCA) www.fca.org.uk

3  Ask for a statement showing how your pension will be paid at retirement or when you want to begin  
taking it, and question who will look after your money until then.

4  Speak to an independent financial adviser that is not associated with the proposal you’ve received,  
for unbiased advice.

5 Never be rushed into agreeing to a pension transfer. 

You can read more about pension scams on the Pensions Regulator’s website at  
www.thepensionsregulator.gov.uk/pension-scams 
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The Plan’s accounts

Contributions
The contributions to the Plan come from the  
following sources. 

Core Plan £’000s
Normal employer and employee contributions 11,311

Extra employer contributions to clear  
the deficit

45,000

Total contributions to Core Plan 56,311

Top-Up Account £’000s

Total employer and employee 
contributions paid to Top Up Account

1,756 

Total contributions to Core Plan and 
Top-Up Account

58,067

£’000s

Fund value as at 6 April 2014 856,126

  Money in
 Ï Contributions 58,067

 Ï Transfers into the Plan 195

 Ï Net return on investments 148,393

 Ï Other income 403

 Ï Total money in 207,058

  Money out
 Ð Benefits paid to members (21,036)

 Ð Payments to leavers (5,641)

 Ð Administration expenses (1,157)

 Ð Other payments (457)

 Ð Total money out (28,291)

Fund value as at 5 April 2015 1,034,893

The above fund values include the Top-Up 
Account values of £20,820 (£17,328 2014) (£’000s)

Our members
Since the Plan closed to new members in May 2013 we expect the number of active and deferred members  
to reduce over time, whilst the pensioner population will grow.

6 April 2014 5 April 2015

2,021 
Active  

members

1,872 
Active  

members

6,561 
Deferred  
members

6,448 
Deferred  
members

2,890 
Pensioner  
members

3,035 
Pensioner  
members
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The financial review
Every three years the Plan actuary carries out a review of the Plan to compare: 

 � how much money is available to pay pensions; with 

 � how much is needed to pay all pensions that have already been earned; and

 � how much is needed to pay for pensions that will be earned in the future.

This review is called an actuarial valuation. We share the results of the previous valuation as at 5 April 2011  
and compare it to the most recent valuation as at 5 April 2014 below.

As you can see the funding level increased from 85% at 5 April 2011 to 88% at 5 April 2014. This was mainly 
due to contributions paid by the Company over the three year period although this was partly offset by yields 
falling on Government bonds which caused the money needed to pay pensions to increase.

As part of the 5 April 2014 valuation discussions the Company agreed to pay the following contributions: 

 � 11.2% of Core Plan members’ pensionable pay monthly from 1 July 2015 for future benefits accruing; and 

 � from 1 July 2015 to 30 June 2017, £35 million per year.

The actuary also produces a report each year on how the Plan’s funding level is progressing in between 
valuations. We now have the results for the 5 April 2015 annual update – these are compared with the  
5 April 2014 valuation results below. 

As you can see, the funding level has decreased from 88% to 83% at 5 April 2015. This is mainly due to falling 
yields on Government bonds, although this has been partly offset by contributions paid by the Company 
including an additional contribution of £10 million paid by the Company in March 2015. 

Why does the value of bonds affect the Plan’s funding level?
We use the investment returns that we can receive on government bonds as the starting point for valuing the 
pensions promised to members. Since the returns on government bonds have reduced the estimated value  
of the pension promises has increased.

Full valuation on Money available 
to pay pensions

Money needed 
to pay all 
pensions

Shortfall Funding level 

5 April 2011 £622.2 million £734.4 million £112.2 million 85%

5 April 2014 £838.8 million £950.8 million £112.0 million 88%

Annual update Money available 
to pay pensions

Money needed 
to pay all 
pensions

Shortfall Funding level 

5 April 2014 £838.8 million £950.8 million £112.0 million 88%

5 April 2015 £1,014.1 million £1,224.1 million £210.0 million 83%
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Find out more
Access your savings account on the go
We get it: modern life is fast paced and when we want information, we want it right now. Of course, this  
is no different when it comes to accessing your savings details. So why not make the most of our handy  
mobile phone app, called Track My Pension? 

Track My Pension works much like the full website (which you can access at www.ePA.towerswatson.com) 
except that it’s specially designed to suit your needs while you’re on the go. 

Use Track My Pension on your mobile 
phone or tablet to: 

 � Access your payslips online  
(if you’re a pensioner member).

 � Use the pension calculator  
to find out what you might get  
in retirement. 

 � Update your personal details.

And much more!

Access our handy mobile app  
by downloading it from the Google  
or Apple app stores.

What would happen if the Company could no longer afford to pay for the Plan? 
The Company is fully committed to supporting the Plan. If for any reason in the future the Company was not in  
a position to support the Plan, the Plan would be wound up. We are required to tell you that if the Plan had been 
wound up as at 5 April 2014, 60% of members’ pensions would have been covered by the Plan’s investments. 

If there wasn’t enough money to pay members’ benefits and the cost couldn’t be met by the Company,  
the Pension Protection Fund (PPF) may be able to take over the Plan. The PPF would pay benefits to members  
up to a certain level. In this unlikely event, we would inform you of your rights and the next course of action.  
The funding level is a key issue for the Plan at present and the ongoing support we receive from the Company  
is very important.

Actuary
A financial expert on pension schemes. The actuary estimates whether enough money is  
available to pay pensions when they are due.

Funding level 
This is a comparison of how much money the Plan has versus how much it needs to pay pensions, 
expressed as a percentage. If the Plan had exactly the right amount of money to pay pensions the  
funding level would be 100%.
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Useful websites

We’re here to help
You can get in touch with the Plan Administrators for any questions you may have:

 � about the content of the newsletter;

 � for the Trustee Directors; or

 � about your pension. 

  Howden Joinery Pension Plan 
c/o Towers Watson Ltd 
PO Box 545  
Redhill 
Surrey RH1 1YX

 	 01707 607 616

 � Howdenjoinerypensions@towerswatson.com

If you’d like to find out more about the Plan, or the world of pensions, you may find the websites  
below useful:

www.ePA.towerswatson.com – log in to the ePA website to view your Plan details. If you have forgotten 
your log in details, please contact the Plan Administrators using the contact details below.

www.howdenjoinerypensions.co.uk – a dedicated website for members of the Plan.

www.gov.uk – here you can find more information about the State Pension, finding lost pensions, and 
much more.

www.moneyadviceservice.org.uk – visit the Money Advice Service website for tips on retirement and 
financial planning.

www.unbiased.co.uk – this website provides a list of financial advisers who are local to you.

www.pensionwise.gov.uk – Pension Wise is a free and impartial service provided by the Government  
to help you understand what your retirement choices are.



Documents available 
on request
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Designed and produced by like minds

4229/How/How1114

The member booklet and information sheets give an overview of the Howden Joinery Pension Plan. 

The Statement of Investment Principles explains how the Trustee Directors invest the money held  
by the Plan. 

The Recovery Plan and Schedule of Contributions show what contributions the Trustee Directors  
and the Company have agreed will be paid into the Plan over the coming years. 

The Annual Report and Accounts of the Plan shows the Plan’s income and expenditure in the year  
up to 5 April 2015. 

The full actuarial valuation report as at 5 April 2014 and the actuarial report as at 5 April 2015.

Use of personal data 

In providing actuarial services to the Trustee; the Trustee, their adviser Aon Hewitt and the Scheme 
Actuary require access to personal data about members and their dependants. The Data Protection Act 
governs how the Trustee, Aon Hewitt and the Scheme Actuary use and store personal data. 

Members can find out more information about how their personal information is used in the provision of 
actuarial services at www.aonhewitt.co.uk/privacy-statement. Should a member have further questions 
regarding the processing of their personal information, they should contact the Trustee in the first 
instance (trustee contact details can be found in the scheme booklet or regular communications such  
as this).

General guidance is also available from the Information Commissioner’s website.

Legal note 

This newsletter should be read in conjunction with the Plan Booklet and any related Plan announcements 
issued to you. If there is any discrepancy with the Plan Booklet or other explanatory literature,  
the Trust Deed and Rules prevail. 

This newsletter covers the requirements for the Summary Funding Statement that the Trustee Directors 
are required to send you by legislation. As part of the Summary Funding Statement the Trustee Directors 
are also required to inform you that there has been no payment to the Company out of the Plan’s funds 
since the previous Summary Funding Statement we sent to you, nor has the Pensions Regulator used 
any of its powers to modify the operation of the Plan.


