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Important News for Members of the  

Howden Joinery Pension Plan 

 
 
In our December 2014 Newsletter we gave some detail around the pensions flexibilities 
announced by the Chancellor in the 2014 budget.  We explained at that time that the 
Government’s focus for these reforms is on Defined Contribution Pensions so they will affect 
how members can access benefits from the Top-Up section.  The impact on benefits from the 
main section of the Plan (which is a Defined Benefit Pension) will be much smaller.  At that time 
the Trustee was considering how these changes might affect benefits payable under the Plan. 
We are now in a position to give you further detail and also introduce some new flexibilities 
which we hope will be of interest to some of you.  
 
 

 
So what does this mean to you? 
 
Further information is given on the following pages. 
 
 

 
We hope that the additional flexibilities will be of benefit to our members but we realise that 
they bring an added level of complexity to your decision making.  The Pensions Team at 
Howden and our Administration partners, Towers Watson, will do all they can to assist.  
Members with Top-Up will be able to access the Government backed guidance provided by 
Pension Wise (www.pensionwise.gov.uk) and we will give details of how to do this when you 
elect to take your benefits.  All members may wish to speak to an independent financial advisor 
to gain full advice to meet their own individual circumstance.  
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NEW additional flexibilities available at retirement 

 
Howden Joinery Group and the Trustee realise that we now live in a world where the lines between 
work and retirement are less clear cut.  Some members might want to continue to work but possibly 
reduce the hours that they work.  Some members may wish to access some of the pension they’ve built 
up, and possibly also continue to build future pension benefits.  We are therefore changing the rules of 
the Plan to facilitate this.  Members will be able to access the following parts of their benefit at different 
times (from age 55 onwards) and in any order they choose: 
 
1. Benefits earned from service before 31st August 2006 (which was a Final Salary pension)  
2. Benefits  earned from service after 1st September 2006 (in the CORE Plan, a career average 

pension) 
3. Top-Up account fund values (including any old AVCs and amounts transferred in) 
4. Benefits earned as a member of the Schreiber Furniture Pension Plan (now incorporated into the 

Howden Joinery Pension Plan) 
 

In addition to being able to draw these sections of benefits as pension separately, you will also be able 
to transfer each section independently of the other.  If you request a retirement quote within 6 months 
of your selected retirement date Transfer Value figures will be provided automatically. This will enable 
members to have access to some of the Defined Contribution pension flexibilities available without 
having to transfer all their benefits from the Plan.   
 
 

 
Things to consider 

 
• You will require Trustee and Employer consent if you are a current employee and wish to access any 

of your pension before your Normal Pension Age.  At present we anticipate giving that consent, but 
this is subject to review in future. 

• If you access your CORE Plan benefits whilst remaining in employment, your CORE Plan membership 
will cease.  You will also be unable to contribute further to the Top-Up section.  You may be eligible 
to join the Company’s Auto Enrolment Pension Scheme instead.  

• If you cease to contribute to the CORE Plan, your life assurance benefits will reduce.  
• If you draw your Top-Up benefits you will be unable to pay any further Top-Up contributions and 

contributions to any other Defined Contribution schemes will be restricted to £10,000 pa. 
• You need to consider how drawing some benefits early might affect your overall pension in 

retirement and any potential tax implications. 
• You may wish to seek independent financial advice before making your decision. 
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Taking your defined benefits pension as 

an alternative single lump sum 
 
As we mentioned in the December 2014 
Newsletter, those members who have 
earned an annual pension in the Howden 
Joinery Pension Plan, which is less than the 
threshold imposed by tax law, may prefer to 
take a lump sum instead of an annual 
pension.  There are two ways you can access 
cash instead of pension in this way.  
 
1.  If you are aged over 55, you have not yet 

taken your Plan benefits and you qualify 
for these options, details will be included 
in your retirement claim pack.  

 
2. If you are drawing your pension from us 

already and would be interested in 
receiving a lump sum rather than a 
monthly payment please contact the 
administrators (details at the end of this 
document).  They will be able to advise 
you whether or not you are eligible for 
this option. 

  
Transferring DB (final salary and CORE Plan) 

benefits to a Defined Contribution Pension Plan 
 
It has always been possible for members to transfer 
their final salary and CORE Plan benefits to a defined 
contribution scheme.  In the past this may not have 
been beneficial to you as you would then have been 
forced to buy an annuity at retirement. However, 
some members may wish to take advantage of the 
flexibilities offered to Defined Contribution pension 
members – for example to draw your benefits as cash; 
to leave your pension invested while drawing down an 
income each year; or to buy an annuity which is better 
suited to your individual needs.  You should, however, 
be aware of the significant guarantees that attach to a 
defined benefit pension (such as spouses pensions in 
the event of your death and increases to pensions in 
payment) which might be lost on a transfer out.  It is 
now a requirement that any member wishing to 
transfer their benefits to a defined contribution 
scheme seeks independent financial advice from a 
qualified financial advisor, if the transfer value is 
greater than £30,000.  The Trustee of the Plan will 
need confirmation that this advice has been obtained 
before a transfer can be made.  Although you would 
not be required to seek such advice if the transfer 
value is less than £30,000, we strongly recommend 
that you do so.  You can find a financial advisor in your 
area at 
www.unbiased.co.uk 
 

   
 
Things to consider:  
 
• It is likely that some tax will be due on 

any lump sums paid.   
• The pension you are receiving may 

have a spouse's or partner's pension 
included with it that will be lost if you 
take a lump sum. 

• It is the value of your pension which 
determines whether you are eligible for 
this option, not the annual amount of 
pension in payment. 

 

  
Things to consider:   
 
• Your Howden pension is payable for your lifetime 

and will have an attaching spouse's pension 
payable in the event of your death. 

• A pension may alternatively be paid to a partner 
if you do not have a spouse. 

• Your Howden pension may have valuable annual 
pension increases, to help your income keep 
pace with inflation in retirement. 

• If you decide to transfer to a Defined 
Contribution Scheme to access your benefits as a 
lump sum there may be tax implications which 
you will need to consider. 

 
  

http://www.inbiased.co.uk/
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General considerations 

 
• The information here is in respect of your Howden Joinery Pension Plan benefits only  
• Different employers/pension providers may offer different options   
• In some circumstances your benefits from all sources are used to determine whether certain  

options are available(such as taking small pensions as cash) 
• Taking benefits may affect any means tested state benefits you are receiving or expect to receive  

 
 

 
Contact details 

 
Howden Joinery Pension Plan 
c/o Towers Watson Ltd 
PO Box 545 
Redhill  
Surrey  RH1 1YX 
 
01707 607 616 
 
howdenjoinerypensions@towerswatson.com 
 

 

mailto:howdenjoinerypensions@towerswatson.com

